
Attendance Recording and Monitoring System 

 

Objective:  

 With an objective of improving the attendance of the students and transparency in the 

attendance recording system the institute attempted an upgradation of manual entry of 

attendance in printed registers to digitalization through ERP. This may result into 

reduction of errors and instantaneous feedback to the students about the absenteesm as 

well as the lesion plan taught in that particular day.  

 Further, upgradation of employee attendance from card swiping system to biometric 

fingerprint system is in the process of implementation. 
 

Context: 

Existing students’ attendance used to be recorded in manual registers. Now it is replaced with 

automated system, that is, IoN of TCS which is also operational in the mobile devices through 

mTOP application. The students can also view the status of their attendance in their device. 

 

The biometric fingerprint system provides improved transparency in HR management and 

employee leave management. Further, online link to the ERP system will provide total paperless 

management of employee HR relationship. 

 

Practice: 

 Till the year 2016, the student’s attendance system was being recorded manually in a 

printed register where the names of the students had to handwritten 

 In every class the faculty member used to carry the register and identify the student and 

enter his/her presence mark in manual register which not only consumes the precious 

teaching minutes but also leads to manual errors. 

 Digitalization of student attendance in the ERP system will provide an instantaneous 

attendance recording Laptop or Smartphone 

 Instantly, the students come to know whether his/her attendance has been marked and the 

covered topic on that day 

 Troubleshooting and tutorial classes arranged to compensate slippages in theory and 

practical 
 

Evidence and Success: 



 Attendance is improved  

 Discipline is improved 

 Employee leave management system became transparent and paperless  

 

 

 

 

 

  



Learning Management System (LMS) 

 
Digital Learning platform integrates Learning Management System (LMS), Collaboration and 

Communication to facilitate experiential learning for improved learner outcomes. 

The platform architecture of Digital Learning supports a collaborative pedagogical model to 

enrich participatory learning by offering course delivery, assessment, reports and other learning 

opportunities in a secure, community delivery mode. Each Institute can create its own 

community of learners and these communities can be made more specific to classes and sections. 

Digital Learning enables: 

 Course planning, creation and delivery using the course tools such as course templates, 

syllabus, scheduling and pre-requisite features. 

 Course content upload and sharing using the content tools that offer freedom to upload 

multiple types of files (documents, PPTs, video, audio, SCORM and ePUB) against a 

created course. 

 Sharing your courses and communities with internal as well as external stakeholders, as 

required. 

 Creating question papers and question banks for multiple assessments needs with built in 

evaluation tools that allow student monitoring and feedback. 

 Designing grading schema. 

 Creating certificate designs and generating them for learners on successful completion of 

exams. 

 Creating institutional calendar and sharing with learners and instructors. 



 

 



 

 

 


