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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NSHM KNOWLEDGE CAMPUS, KOLKATA -
OF | NSTI TUTI ONS

GROUP

Name of the head of the Institution Prof. (Dr.) Subhasis Mty
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

033- 24033424

Mobile no.

9903250735

Registered Email

subhasi s. mai ty@shm com

Alternate Email

drmai ty6l@nail . com

Address 124, B.L. SAHA ROAD
City/Town Kol kat a

State/UT West Bengal

Pincode 700053




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. (Dr.) Naveen Das

Phone no/Alternate Phone no.

03324032300

Mobile no.

9903090232

Registered Email

naveen. das@shm com

Alternate Email

navdas123@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://goikol.nshm conl

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://goi kol . nshm cont cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B++ 2.82 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

31-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| mpl enent ati on of CCTV
surveillance to prevent
i nci dence of ragging

10- Sep- 2018
365

1000



http://goikol.nshm.com/
http://goikol.nshm.com/calendar.php

St andar di zed Acadenic 15-Jul -2018 496

Cal endar and SOP tenpl ate 365

i ntroduced through TCS

i ON

| mpl enent ati on of 23- Aug- 2018 150

Mandat ory Additi onal 12

Requi renent s as

prescri bed by MAKAUT

Initiated inplenmentation 16- Aug- 2018 150

of MOOCs for credit 12

transfer

Onl i ne exam nation & 18- Apr-2019 496

publication of results 6

Green audit conducted 18- Apr-2019 1000
1

Pl agi ari sm checki ng 30-Jun- 2019 60

policy and code of ethics 12

fornmul ated & i npl enent ed

Onl i ne students feedback 19-Jun- 2019 500

and anal ysi s inpl enent ed 10

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

- GROUP OF
I NSTI TUTI ONS

Consul t ancy
Servi ce

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NSHM KNOW.EDGE |Enpower ment and Sci ence and 2018 3200000
CAMPUS, KOLKATA Equi ty Engi neeri ng 1095
- GROUP OF Qpportunities (DST) Resear ch
I NSTI TUTIONS | for Excellence Boar d
in Science

NSHM KNOW.EDGE Consul t ancy Nat i onal 2018 150000
CAMPUS, KOLKATA Servi ce Phar maceut i cal 45

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVweTNvZEkweXk1eFZnOHhVMVBzalE9PSIsInZhbHVlIjoiMXJyQmI3U2lCR251dDUzaldyMS94MzgrT2ZHa1FCZlJvUkprM1Uybi96VXFZYU1DZGExV0t0djVJcXIxUkJHT0c5QVdOYi9kdmo3LzFtV0UvWnorRDFXZ1krdUVwMjFRNDRxaGkwTHFDOGM9IiwibWFjIjoiMWRiNDQwZDcyZTEwYjRiNjUyNGQ3NzJmZjkyYzM3ZTA2OTgzNDVjMDRiNWU3OGZhYjNhZTg2NGMzYjY3ZDBjYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNmZkJRODFjYjlQbUdkWDVWa1UzWmc9PSIsInZhbHVlIjoiUUx2ZTJXcmQyQU5KK1FMRm92VVBuQkhVUCtvaURTUndKZTNrNnZlK2d6cElwTnVMelhheTVxZlE1cW5DTWpkejVHL1RuaE9Cb1N0R01xVmRNejV3eUE9PSIsIm1hYyI6IjNjMmM3NGU0MjY3ZjA1Y2U5OGU3N2VhMjI1MzFkYjVjYjJkYTZlMzFhNTA2ZmRjZmEzNDRjYTk1Yjk0ZGQ2ZGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJjVHBWS1hTaStHcmtLS0MyLzNHNVE9PSIsInZhbHVlIjoicTVvcmd5NUVjR2dMdDkvOWNOMTY1ZnpXTVpwam9lYnhubTBFUTgwbHNNS2pGNnozTE1qVFNsUkt3QVJJdlp4dyIsIm1hYyI6IjIxODY1NjE4YzZjY2I3NDMxNzAxZGQ1ODI1YmQ1MzA3YzAxYmU0ODgzNWNkZDMzMzNkZTMxNGQ5NzZkNTQzZjAiLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Training & placenment activities were augnented through enhancenment of I|ndustry
Institute Interaction at various |evels.
Participation in NIRF, NBA, AlSHE, AlICTE, Swachh Bharat Abhiyan, Unnat Bharat

Abhi yan etc.

coordi nati on anong departnents. Overall

wer e brought under the purview of

to ensure better

| QAC,

policy directions of the institute

including | QAC are periodically reviewed by the Governing Body and actions are

taken as per suggestions nmade therein

Peri odi cal

neetings with staff nmenbers were conducted to fornul ate the plan of

action the inplenmentation status is reviewed in the subsequent neetings.

Academi ¢ Adm nistrative Audit was conducted at

ensure the quality of teaching -
LM & M S.

| earni ng & depart nent al

intervals to nmonitor and
activities through the

regul ar

To ensure efficient and progressive performance of academnmic activities,
st akehol ders were obtained, neticulously analyzed and renedi al

from all
were effected.

f eedback
nmeasur es

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To design a comon and specific online
feedback collection format for
di fferent stakehol ders.

Measures were taken to frane a conmon
tenplate to obtain feedback from

vari ous stakehol ders (Teachers,
students, parents, enployers etc.).
Online collection and anal ysis of
student s feedback, inplenented.

To devel op soft skills & groomthe
students for job interviews.

Grooni ng sessions conducted for final
year students.

To inplenment zero tol erance to ragging

Initiation of installation of CCTV for
real -time surveill ance.

To conduct internal audit by |IQAC for

Periodic scrutiny of a quality system



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndKNUoySERHN1J2MW1GcjRidGNpSEE9PSIsInZhbHVlIjoiY3h6OUlhSWdiS296SmVCRWpRb3VwaWtkMHZzYU1DeGQycjVyeTVDaUtTWEJ1ZHB2VVNYZ04vUjcwLzdEaEFhRWFkbDZJQUJ1bVA1Qm9OQmU3RzNINkE9PSIsIm1hYyI6ImNjMGMxZDE5ZjExZDg1OWJkYTFmZjdkMTczYjIxZjc4OTkxNWRhOTJlOGY0OTkzN2UyMDdkZWRjYjFjY2Q1ODUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii8xVHBWQlRyemxwVzV4UkM5MzhxaFE9PSIsInZhbHVlIjoiaWthVkRadG1YZlA1R09CNUF2clZXSG1zclJwMC82RmNpZDJrSE5uSm5PVUIvZ2JLWTk5WC9xM21mL1FVdkxJSUlkckE1WTF1Z0Q4VmVhbWxacnNtd1E9PSIsIm1hYyI6ImY3OGNlODcyZWI0YjhlODE2NzIxYzEzOTc0MGVhMzQ0MDY4YmJhM2QxZGFmZDhmZDFmNDgwYjg4MjczODNhZGUiLCJ0YWciOiIifQ==

effective functioning of different
depart nents.

was carried out for all
an internal audit team

departnents by

To reformthe internal exan nation

process

Process of online exam nation &
publication of results initiated.

To pronote e-Ilearning through online
cour ses.

Initiated inplementati on of MOOCs for
credit transfer.

To encourage research activities anmong
faculty & students.

Pl agi ari sm checki ng policy and code of
ethics fornul ated & inpl enent ed.

To nobilize resources for research from

fundi ng agenci es.

Research & consul tancy projects
undert aken.

To provide platformfor interaction of
experts fromindustry and academ a with
students and faculty.

Nat i onal conference, | ectures and

sem nars organi zed.

guest

Upgradation of digital infrastructure
to enabl e teaching |l earning activities
on digital platformin order to inprove
know edge and skills of students.

LMS wi th Standardi zed Academi ¢ Cal endar
and SOP tenplate introduced through TCS
i ON.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- Aug- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The key features of Digital Canpus

Sol ution enable the organi zation to

i npl ement the follow ng: Acadenic
Master Setup: Create Progranms and

Bat ches under which students will be
admtted. Creation of Fee Structure for
the respective prograns and batches so
as to enable the systemto coll ect
right fees. Admission: Filling up of
Enquiry formin order to capture basic
details of a prospective candi date.
Filling up of Application formfor
capturing further necessary details of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZlcEN6YWsrMGhURUNlajN5MlIwaGc9PSIsInZhbHVlIjoiR2FDemtjUVpjV0NOd1RkRXF2SVVDS2dpU1RNc0dZdHBMVjBXeDBmM05FYnRWQSszTUJ4TXBQbi9DbDQxSllhYSIsIm1hYyI6ImZkMjM3YzhmODQwNjYzNzhmNTE0M2FiYTQ0MTY2MzQxNGYwMjFjZDJlMWU1NjkzZTE2MWYyNmYyNTMwYmJmYmQiLCJ0YWciOiIifQ==

the candidates willing to take

adm ssi on. Manual Counselling and
assignnent of a candidate to a batch.
Fees and Fi ne Managenent: Collection of
Admi ssi on and Senester Fees. Now t he
candi dat e becones a student of the
campus. Acadenic Activities: Tinetable
and Attendance Managenent: In order to
facilitate the students to view
timetabl e from anywhere. Marking the
attendance digitally in the class
itself with either nobile or |aptop.
Student Leave Managenent: In order to
facilitate the students to apply OnDuty
fromanywhere. This will ensure that
student is treated as Present in the
class. Library Managenent: Maintaining
updated |ist of Catal ogs and Hol di ngs

t hrough the system Maintaining library
transaction records for students.
Letter Generation: Generation of Bank
Chall an for each and every student.
Money Recei pt post paynment of fees.
Host el Managenent: Registration of
students in Hostel. Leave application
of students from Hostel as and when
requi red duly approved by Hostel
Warden. Learni ng Managenment System
Digital Learning platformintegrates
Lear ni ng Management System (LMS),

Col | aborati on and Communi cation to
facilitate experiential learning for

i nproved | earner outcones. The platform
architecture of Digital Learning
supports a col |l aborative pedagogi cal
nmodel to enrich participatory |earning
by offering course delivery,
assessnent, reports and other |earning
opportunities in a secure, community
delivery node. This nodule works as a
pl at f orm whi ch enabl es students as wel |
as faculties to interact, share

t houghts, share witeups and videos as
wel | as assignnents as and when
required. Quiz, Survey, Debate can al so
be handl ed by the sanme platform
Conmuni cati on between vari ous

st akehol der: Students and parents can
login in the systemand view the

rel evant details regarding Fees,

Subj ects, Hostel Allocation, Library
Transaction, and Attendance. Digita
Canpus Enabl er: These set of enablers
provi de access to digital canpus ot her
than the traditional one. Reports and
Communi cations: Allows the users to
generate reports, view saved reports
and library of reports provisioned by




the systemfor Digital Canpus. This

all ows parents to obtain information
about the ward s performance,
attendance and announcenents on nobile
and email. nlrOP: Allows to view
wor kl i sts, requests and reports for
various solutions primarily on Android
based nobile. Features |ike Mark

At tendance, View Attendance, Apply
Leave, Hel pdesk are al so avail able on
mroP. UCP: Provi si ons wor kf | owbased
transactions, event Messaging for all
event based conmuni cati on and sendi ng
SMS conmuni cat i on.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has in place an Qutcone Based Education (OBE) process. The
faculty after going through the syllabus work on to establish the gap existing
bet ween the Senester End Eval uation (SEE) system as practiced by the university

to which our institution has been affiliated and the attributes required to

nmeet the expectations of the industry. The gap anal ysis involves identifying
the gap in content or the Revised Bl oonis Taxonony Level (RBTL) to which every
student is expected to learn and exhibit to use the prowess so |earnt to neet
the requirenents of the industry. The Curriculumdelivery is planned and
delivered to attain the Program Qutconmes (POs) identified by each of the
prograns/ departnments aligned with POs as specified by NBA Further the content
to be delivered is designed to address attai nnent of Program Specific Qutcones
(PSCs) detailed by the departnents. A well designed eval uati on system i nvol vi ng
assignnents, tutorials, internal assessment test (continuous eval uation) have
been in place. In certain specific subjects, session end evaluation (Quizzes,
nmul tiple choice questions etc.) have al so been designed. The | QAC proposed for
updat ati on of Pharmacy curriculumin the acadeni c year 2018-19 in accordance
wi th the Pharmacy Council of India (PCl) and reconmendati on al so made through
t he Convener, Board of Studies, MAKAUT West Bengal

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Banki ng Fi nance 14/ 06/ 2018
Services and | nsurance
(BFSI)

BVoc Travel & Tourism 14/ 06/ 2018




BVoc

Medi cal | mage
Technol ogy

14/ 06/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshop

Groonming and etiquette 16/ 01/ 2019 406
Presentation Skills 16/ 01/ 2019 397
Comuni cation Skills 16/ 01/ 2019 250

Certificate of 16/ 01/ 2019 220
Proficiency in Spanish

Certificate of 16/ 01/ 2019 250
Proficiency in French

Certificate of 16/ 01/ 2019 250

Proficiency in Gernman
Enpl oyability Skills 16/ 01/ 2019 156

Fi ni shing Canp 16/ 01/ 2019 131
Hands on Trai ni ng 16/ 02/ 2019 150

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPhar m Phar maceut i cal 163
Technol ogy

VBA Mar ket i ng 78

VBA Fi nance 37

VBA Human Resour ce 13

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlUvdFgzNzAyQTBKMEpYUnBxS1VhNEE9PSIsInZhbHVlIjoiZmljRnlZNmtNbEExWmdvbUVsbks5dG1vSXhtZUw1MlM3aXZDY3NwYmlDYjhoaG1YcmQyclQ3R2RMRW55dFZXMU1xT3kzR0FjbFNJY3NOdzQ0V0lVaXlwa29BWVlEcFRZT25zZUhMUkt2NTQ9IiwibWFjIjoiN2Q4YWMzNzIyYTZmZTkyMDk3ODU1NjdjYzJiYTE3OGQ0MDI4MmNkYWY1ZThjN2RlOTIzMjg2MmNmODgyNzBlZiIsInRhZyI6IiJ9

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| mpl enent ati on of Feedback Systemin educational institutes to record the

val uabl e inputs from maj or stakehol ders |ike Students, Parents, Faculty,

Al ummi, and Enployers is an integral part for inproving the quality of
education delivery. The Coll ege has a feedback collection systemin place for
all the stakehol ders, on a regular basis. The received feedback is anal ysed and
areas of inprovenent are identified. Al concerned are intimated for the

rel evant points and notivated to inprove in identified areas. Systematically
structured feedback fornms have been designed for the foll ow ng stakehol ders and
are being collected on a regul ar basis, anal ysed, action on feedback taken and
the report submitted to Managenent for further action. For strengthening the
institutional activity and to ensure quality academ cs, regul ar feedback is
collected fromthe students, Parents, Faculty, Al umi and Enpl oyers. A STUDENT
FEEDBACK PROCESS: To eval uate the performance of the faculty inside the class
room structured Feedback Forns are designed distributed to students at the end
of the senmester. The feedback forms collected from students through the
suggestion/drop box to ensure confidentiality. The feedback is placed before
the academic conmittee for analysis and their recommendation is placed before
the 1 QAC. B. EMPLOYERS FEEDBACK PROCESS: Feedback from Enpl oyers as

st akehol ders is being taken on a regul ar basis by. Enployers were asked to give
their val uabl e feedback about alumi of the institute working at their

organi zation. The col |l ected feedback is anal ysed and appropri ate neasures are
taken for the inprovenent of the teaching-Ilearning process / research to
prepare the students to neet the industry requirements. C. ALUVNI FEEDBACK
PROCESS: Al ummi who cone to the institute are asked to give their valuable
feedback about the institute to evaluate the facilities provided by the
institution and the ambi ence provided for student centric [earning. Al umi neet
is also organi zed on yearly basis to foster alumi-connect. Suggestions are
recorded fromthe alumi, regarding their possible contribution to curriculum
enrichnment, in order to support our students in enploynent The feedback
obt ai ned are anal ysed and appropriate neasures are taken. D. FACULTY FEEDBACK
PROCESS: Feedback from faculty nmenbers are sought on a regular basis. The
col l ected feedback is anal ysed and necessary action is initiated to address the
i ssues faced by the faculty nenbers. E. PARENT FEEDBACK PROCESS: Feedback from
parents are obtained during faculty parent interactions (in person or

tel ephoni cally), regarding the academ c progression of their wards and rel ated
i ssues. The collected feedback is anal ysed and necessary action is inplenented.
The feedback obtained from various stakehol ders are analysed in a holistic
manner and the course of action is strategized in the | QAC and corrective
actions are inplenented subsequently.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDBM Managenent 60 11 6
MVBA Managenent 120 84 70
BPhar m Phar macy 100 110 90




MPhar m Phar macol ogy 24 28 24
MPhar m Phar maceuti cs 24 22 19
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 503 194 58 20 65

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
58 65 6 27 2 500

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Faculty mentors play a crucial role in mentoring graduates. Students and their mentors share responsibility for
ensuring productive and rewarding mentoring relationships. Both parties have a role to play in the success of
mentoring. For graduate students, a mentor is someone who serves as a guide throughout their institutional
training. They provide both professional and personal advice in transitioning into, and out of, graduate school.
They give constructive feedback on writing, teaching and other elements of career design. They can serve to
help students balance professional goals with their personal lives or give emotional encouragement during
challenging times. Students Mentoring system is being adopted at NSHM Knowledge Campus, Kolkata, to
ensure the following objectives: 1. Enabling constructive interaction, guidance and mentorship of junior students
by senior students 2. Providing a reliable and comprehensive support system to motivate students to excel in
both academic and non-academic fields and to make the most of their life at the Institute. The objectives of the
SMS include: ? To help undergraduate fresh students understand the challenges and opportunities present in the
Institute and develop a smooth transition to campus life. ? To counsel academically weak undergraduate
students and to play an important role in helping troubled students cope with academic, extra-academic and
personal problems. ? To provide positive role models undergraduate students in the institute. ? To proactively try
to identify problems of the general student populace and to bring them to the notice of the concerned authorities.
? Ensuring regularity and punctuality of students through counselling sessions. In the academic year 2018-19,
the Mentor-Mentee Policy was reviewed and adopted. All enrolled students were allocated to a dedicated faculty
mentor and periodic meetings here held to guide students necessarily.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
697 58 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D




58

58

3

3

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr MItu Kumar Assi st ant Post Doc, Erasnus
Ghosh Pr of essor Mundus, EU funded

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBA VBA 2018 18/ 06/ 2018 26/ 07/ 2018

PGDM PGDM 2018 18/ 06/ 2018 20/ 07/ 2018

BPhar m BPhar m 2018 18/ 06/ 2018 27/ 07/ 2018

MPhar m BPhar m 2018 18/ 06/ 2018 27/ 07/ 2018

VBA VBA 2019 13/ 06/ 2019 30/ 07/ 2019

PGDM PGDM 2019 13/ 06/ 2019 26/ 07/ 2019

BPhar m BPhar m 2019 13/ 06/ 2019 26/ 07/ 2019

MPhar m MPhar m 2019 13/ 06/ 2019 26/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

for

four internal

f) Industrial

mar ks are as foll ows:
descriptive questions.
consi dered by MAKAUT. End senester exam nation conprising 70 marks i s being
conducted by the MAKAUT. After conpletion of
eval uates answer scripts and distributes to the students for doubt
clarification.
awar eness of eval uation and assessnent systemin the orientation program b)
classes to clarify doubt and re-explaining the critical
the institute conducts regular unit and

conducting tutorial
topics and c) other than these,
surprise test quiz are conducted prior to fina
of group di scussi on,
Moni toring the inprovenment of slow | earners and encouragi ng the fast
visits are arranged for the students.
report outlining their observation and experience in the
entire process

submt the visit

MAKAUT norns are adhered by the coll ege,

i mproving the processes of
wel cones new i deas fromthe faculty nmenbers for
betternent of

i nt er nal

i nt ernal

educat i on.
exanms of 25 marks for
10 nmarks for

The average of all

educat

For
each se

PG progr ans,

ion for
reform ng the

menster. The disti

Mul tiple choice questions,

the four

i nt er nal

i nt er nal

eval uati on,

however the institution endeavors in
t he students.

Institute
exi sting system

the institute conducts

rbution of the
15 marks for
exans are

faculty

The reform process constitute the follow ng activities a)

sem nars and guest

exam nation. d)

Post visit,

Regul ar conduct

| ectures from di verse profession e)

| ear ners.
t he students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250




words)

NSHM t akes the initiative to develop the acadenmi c cal endar at the begi nning of
each year subsequent internal neeting conducted by the director with the batch
and program coordi nator of the progranms under consideration.. The main purpose
of fixing the dates in advance is to enable NSHMto plan for their own
departnent progranms and events. It also helps the student to plan their
academ cs and extra-curricular activities. Senester exam nation dates are
deci ded by MAKAUT which are intimated to the coll eges in advance. The col | ege
is obliged to follow the dates announced by MAKAUT for exani nation. The dates
for internal exam nation are decided well in advance and infornmed to the
students through nails and nobile nmedia. This nethod is followed for all the
senmesters. After every exam nation, the tentative dates for the results are
informed to the students. After the declaration of results, the dates are fixed
by MAKAUT for e-Evaluation and comuni cated to the students..The academ c
cal endar was adopted based on the university (MAKAUT) cal endar prescribed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://goi kol . nshm com
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA VBA Mar ket i ng, 69 69 100
Fi nance, HR
B Pharm BPhar m Phar macy 123 109 89
MPhar m MPhar m 24 24 100
Phar macol ogy
MPhar m MPhar m Phar maceut 19 19 100
ics
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. com spreadsheet s/ d/ 1D&PL7f YR _C| NNOt | xgj g6f MPXEhAPX/ edi
t 2usp=sharing ei p_n&tpof=true&sd=true&t s=63eb59el

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1095 DST (Sci ence 32 6.5
( Speci fy) and Engi neering
Resear ch Boar d)

No file upl oaded.



https://goikol.nshm.com
https://docs.google.com/spreadsheets/d/1DGzPL7fYRl_CjNN0tjxgjq6fMPXEhAPx/edit?usp=sharing_eip_m&rtpof=true&sd=true&ts=63eb59e1
https://docs.google.com/spreadsheets/d/1DGzPL7fYRl_CjNN0tjxgjq6fMPXEhAPx/edit?usp=sharing_eip_m&rtpof=true&sd=true&ts=63eb59e1

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Quality Control practices Managenent 07/ 03/ 2019
during production of
beverages in Coca Col a
Bottling planct

FDP on Intell ectual Managemnent 20/ 11/ 2018
Property and Ri ghts:
Cont ext Hi gher Education
Institutions by Y J
Trivedi Co

Peopl e I ssues in ERP Managenent 14/ 11/ 2018
| mpl enent ati on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

nil nil ni | Nl Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil ni | nil nil ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

2 2 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Phar macy 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Phar macy 22 5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Phar macy 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 3 2 5
nar s/ Wor kshops
Present ed 0 2 2 0
paper s
Resour ce 0 0 1 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di stribution of NSHM KNOW.EDGE 65 171
cl ot hes, book CAMPUS, KOLKATA -
donation to the GROUP OF
downt r odden I NSTI TUTI ON
children of our
soci ety
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
B School Ranki ng Best B School of ASSOCHAM 119
the Year- Eastern
Regi on
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii8vL0hrWS9oWGhFNEd2dHJCSUlUa0E9PSIsInZhbHVlIjoiV0trdVZjdG1FTktYZVZSVng2V3QyTXRvbUpuWGZHbHV4ODlVbk1LM01qd3kxY0FpcFF2VHg3UlkyV0laa0VKTC83dlY3TDVPOFBFaEV4UnIvTXpsTWdLRjJoUFdhdStBeGNkb2lpQWVZa0U9IiwibWFjIjoiNTU3M2JjYTUyNGUyNWUyMjUyNjBlNWRmMGEzMDc0MjcxZDAzN2NmZTU4NzQ4MmJhMzhiMzAyOWJhMWZlNGI0MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllteFJJTjBJc1FwQ1lVTUdvYjR3Rmc9PSIsInZhbHVlIjoiSThNZFlvckd2M1BZTjU5ZEZMOHpCUFNjM2J0K3BSbXd1OVpzaHJnSTFzbGdOcTNoUWVIUzdlVzQvbVdRdnVUVHQyS1F6Z1dkazVGYnY5dGEwUXZscVE9PSIsIm1hYyI6ImMwYmU3NDg5NDFkMjNlZGUyMzljY2IxYTQ0YzRhOGViZjgxYzBkOTIyMGVmZjhlMjdmZTNkZTkxZGQ1MmE4ZTMiLCJ0YWciOiIifQ==

cy/collaborating
agency

activites

participated in such

participated in such
activites

Swachh Bhar at
Abhi yan

VHRD

Awar eness 33
Canpai gn

256

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Conpar ati ve Study
of Boroline and
Bor opl us

M. Supriya Mana

Emanmi Ltd

365

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

AMRlI Kol kat a

29/ 05/ 2018

For the purpose
of contributing to
t he devel opment
qual ity human
resources for the
heal t hcare
i ndustry, nutul a
devel opnment of
research, teaching
training, and
Qual ity Assurance
activities

210

IQCity
Foundati on

29/ 05/ 2018

For the purpose
of contributing to
t he devel opnent
quality human
resources for the
heal t hcare
i ndustry, nutul a
devel opnment of
research, teaching
training, and
Qual ity Assurance

205



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB1Y2xDbkdBSmM5U2c5YWY3dmM1Nmc9PSIsInZhbHVlIjoibHM0OXVLSjF0YjBXWW5WRERYL2o2WlJMUVdUVXdmcXR5a2Jzc1ZUeGFyRHhWV21NdWxrRWRJcmxIRXlKZUk2NzNqaDdScDBnbGxJZWJLVkdycTB2T1E9PSIsIm1hYyI6IjcyNDU5YTMzNTdjNmRmOTdkNDNiZjc4ZTJkNDM1OTU0MzYxOGYzMDc4ODI1NzVjODE4YzZhZDZiMzczOWYzZDAiLCJ0YWciOiIifQ==

activities

Medi cal 04/ 06/ 2018
Superspeciality

Hospi t al

For the purpose 105
of contributing to
t he devel opnent
quality human
resources for the
heal t hcare
i ndustry, nutul a
devel opnent of
research, teaching
training, and
Qual ity Assurance
activities

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

37

36. 09

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TCS 1 ON Ful l'y 13.3 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9100 2727134 442 303491 9542 3030625
Books
Text 10849 2283885 286 113557 11135 2397442
Books
105 445874 25 99000 130 544874
Ref er ence
Books




88 83810 4 15310 92 99120
Ref erence
Books
e- Books 200 0 300 0 500 0
Jour nal s 69 222618 0 9780 69 232398
O hers(s 1 13570 1 0 2 13570
peci fy)
e- 69 0 0 0 69 0
Journal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr. Pritesh Antim crobials TCS | oN 20/ 01/ 2019
Devbhut i

Dr. Pritesh Di uretics, TCS | oN 17/ 08/ 2018
Devbhut i Anti angi nal s

Dr. Si ze Reducti on, TCS |1 oN 11/ 08/ 2018
Swar upanannada Dryi ng
Mukher j ee

Dr. M cronetrics TCS | oN 27/ 01/ 2019
Swar upanannada
Mukher j ee

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 231 231 150 0 1 10 0
g
Added 2 2 0 0 0 200 0
Tot al 233 233 150 0 1 210 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
14 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

AV Room

https://youtu. be/ bbbSvZpMKc8,

https://youtu. be/ TNboul PVXI E

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://youtu.be/bbbSvZpMKc8, https://youtu.be/TM5oulPVXIE
https://youtu.be/bbbSvZpMKc8, https://youtu.be/TM5oulPVXIE

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
90 88. 39 371 372.42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
financial recourses for naintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using the grants received the college as per the requirenents. ¢ Laboratory:
Record of mai ntenance account is naintained by |ab technicians, Lab in charge
and supervi sed by HODs of the concerned departnents. ¢ Mintenance of
| aboratories: The calibration, repairing and mai ntenance of sophisticated | ab
equi pnment’s are done by the technicians of related owner enterprises. e
Li brary: - 1. The requirenent and list of books is taken fromthe concerned
departnents and HOD' s are involved in the process. The finalized Iist of
requi red books is duly approved and signed by the Principal. 2. Suggestion box
is installed inside the reading roomto take feedback. Their continuous
feedback hel ps to understand new i deas regarding library enrichrment. 3. To
ensure return of books, ‘no dues’ fromthe library is mandatory for students
before appearing in exam 4. Qher issues such as weeding out of old titles,
schedul e of issue/ return of books etc. are chal ked out / resolved by the
library committee. 5. NG. software with KIOCSK using RFID are used in Library. o
Sports: - Regarding the maintenance of sports equi pnent the college sports in
charge is deputed. During the session 2018-19 college participated in Cricket,
Kabaddi inter-collegiate chanpionship. During 2018-19 VTU sports are organi zed
by college. ¢ Conputers: - 1. Centralized conputer |aboratory established to
enrich the students. 2. ERP software is used for maintaining faculty and
student’s details. 3. Each Departnent having appropriate conputer for their
requi rements. 4. Internet and WFI Enabl ed canpus. 5. Open access journals
facilities are available. « Cassroons: - 1. The college has various conmttees
for mai ntenance of infrastructure. At the departnental |evel, HODs submit their
requirenments to the Principal regarding classroomfurniture and other. 2.
Administrative officers will take in charge for student’s academ c
requi rements. « Additionally: 1. There are lab instructors in every departnent,
who mai ntain the stock register by physically verifying the itenms round the
year. 2. Department w se annual stock verification is done by concerned Head of
the Departnent. 3. Regul ar mai ntenance of Conputer Laboratory equi pment’s are
done by Laboratory Assistant along with Laboratory attendant who are headed by
the faculty in-charge. 4. Regular cleaning of water tanks, proper garbage
di sposal, pest control, landscaping and nai ntenance of |awns is done by staff.
5. Canpus mai ntenance i s nonitored through regular inspection. 6. Upkeep al
facilities and cleanliness of environment in nen’s and wonen’s hostel is
mai nt ai ned by concerned staff.. 7. Qutsourcing is done for maintenance and
repairing of IT infrastructure such as conmputers, internet facilities including
W -Fi and broadband. 8. Updating of software’s is done by |ab assistants. 9.
Qut sourcing is done for the mai ntenance of wooden, furniture, electrification
and plumbi ng. 10. Regul ar mai ntenance of the water purifier is done regularly.
The mai ntenance of the reading roomand stock verification of library books is
done regularly by library staff.

CRITERION V — STUDENT SUPPORT AND PROGRESSION




5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support ASHA JYOTI 10 325000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Ai kyashree (Merit 54 3446000
cum Means
Schol arshi p), and
Tui ti on Fees wai ver
(TFW
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ment ori ng

04/ 09/ 2018

37

NSHM Know edge
Campus, Kol kata -
G oup of
Institution

Language Lab

02/ 08/ 2018

213

NSHM Know edge
Campus, Kol kata -
G oup of
Institution

Language Lab

15/ 11/ 2018

97

NSHM Know edge
Canmpus, Kol kata -
G oup of
Institution

Soft skill
devel opnent

10/ 07/ 2018

210

NSHM Know edge
Canpus, Kol kata -
Group of
Institution

Per sonal
Counsel i ng

04/ 09/ 2018

89

NSHM Know edge
Campus, Kol kata -
G oup of
Institution

Per sonal
Counsel I'i ng

07/ 02/ 2019

109

NSHM Know edge
Campus, Kol kata -
G oup of
Institution

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive

Number of

students by

benefited

career

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRxWmRHbFVZeHdlUlZ5VGdSL29SL3c9PSIsInZhbHVlIjoiMEtuUEFlRk5NY1ZDeFhYRFVoblMweXNHdThXbzlpeENjTjRWWXRBd2xYRG5HZkFrYjEyUnBZWGdVME1GNlJ5MnYxbytjZy9EeElmVkhVdVlYY2Nlanc9PSIsIm1hYyI6ImYyYjMzNTY3NGU2N2NhZDMyZDc5YjhhNTA2NTIxMzI5MzhlNTlhY2ViZDJiNjIzNDgzNDlkY2QwOTk0MDRhZTYiLCJ0YWciOiIifQ==

examination counseling
activities

2019 Speci al 54 54 35
Coachi ng
Class for GP
AT/ NI PER/ GAT
E/ PGET/ BI TS

46

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 77

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vi shal 110 66 Kot ak 85 47
Meganart, Life, PwC,
HDFC, Karvy Srock
Bandhan Br oki ng,
Bank, CKB, future
Future Retail,
Ret ai | Eskag
Sundar am Phar ma,
Fi anace, Mendi ne,
HDFC Bank, Tulip
Apol | o Di agnosti c,
Muni ch60, Freseni ous
Eskag Kabi, W pro,
Phar ma, Macl eods Pha
Mendi ne, rmaceutical s
Tulip
Di agnosti c,
Freseni ous
Kabi, W pro,
Macl eods Pha
rmaceutical s
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 93 B PHARM PHARNMACY Il T BHU, M PHARM
[ 1' T GANDHI VBA
NAGAR,
NI PER, JU,
BI TS VESRA,




CENTRAL
UNI VERSI TY
PUNJAB, QJEE

2019 59 B PHARM PHARMACY 1T BHU, M PHARM
[1' T GANDHI MBA, M TECH
NAGAR,

NI PER, JU,
BI TS MESRA,
CENTRAL
UNI VERSI TY
PUNJ AB,
JAM A
HAVMDARD
UNI VERSI TY,
| SF MOGA ETC

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
Any O her 54

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket | nhouse 80

Foot bal | I nhouse 80

Foot ball State |evel 1

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student council with respect to NSHM School of Business and Managenent is
envi saged through the formati on of a nunber of commttees. The Institute
encour ages the students for their active involvenent in diverse functions of
the institute through their vigorous participation in various comittees. The
comm ttees generally conprise of Chairman/ Convener with representations from
students and faculty nmenbers. 1. Anti-ragging conmittee: Student
representatives will play a major role in informng raggi ng cases, helping to
create harnony and to curb ragging. The institute is very strict and alert in
identifying trouble triggers and takes neasures to prevent and prohibit raggi ng
and adopting necessary action against erring students. The institute has




conduct ed workshop on anti-raggi ng and conducts surprise inspection along with
the students in preventing any occurrence of ragging incidence. 2. Students
Gri evance Redressal Comrittee: The conmittee has ensured transparency in
operations and preventing unfair practices providing a nechanismto students
for redressal of their grievances. The conmttee foll ows procedure of
regi stering the grievances. Any type of Gievances regarding conmon facilities
or academ c related issues will be brought to the notice of the concerned by
the student nmenbers of this Committee. Regular interactions are schedul ed
t hrough neetings. |If any grievances are reported, then faculty nenber who is
the Coordinator of this conmittee will bring it to the notice of higher
authorities. Further, the matter will be resolved soon through follow ups 3.
Quality Inprovenent Commttee: In accordance with the principle of inparting
qual ity education, | QAC has al ready been constituted. The conmittee acts as a
regul ator cumfacilitator of the entire academc and allied activities of the
institute along with devel opnment of quality excellence in all other academc
affairs. Inprovenent of the quality of academ c information, |ike attendance
was replaced by automated system (1 oN) provided by Tata Consul tancy Services.
Feedback of the students regarding the areas of inprovenent is encouraged
t hrough their respective batch co-ordinators. The students are apprai sed about
the inportance of quality and its inpacts in institution building. 4. SC ST
Committee: This has been constituted in the institute to handle the statutory
requi rements and resolve issues related to the SC ST officers, enployees and
students of the institute 5. Cultural Conmmittee - The institution conducts
annual cultural events, nanely, First year Inaugural function, Fare Wl
function through Cultural committee. Students representatives will be the
menbers of Core conmittee, creative committee etc. They will help the faculty
in charge in organizing these events. 6. Professional Bodies: Students al so
participate in the event for exanple, tal ks by em nent professionals, quiz,
sem nars organi zed by professional bodies nanely Cal cutta Managenent
Associ ati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two areas where decentralisation is mainly practiced are i) framng the

curriculumii) admnistration. Effective curriculumdelivery has a positive

i mpact on the | earning experience of the students as well as their future
career growth. To nmake it successful and effective, an all out effort has been
an effort. For sonme of the prograns in NBS, the university syllabus is foll owed
while for PGDM faculty and industry experts design the curriculum W follow




the industry trends and redesign old subjects and | aunch new subjects |ike
“Data Analytics” for the students. W have reintroduced software based
statistical training in our Quantitative Methods course in PGDM which we have
found very effective. Menbers of the academ c council review the course design
and finalize the course structure. Curriculumdelivery is supported by active
interaction with the industry, State of the art classroons facilitate effective
transaction of acadenmic content. The faculty nenbers prepare and foll ow day
w se schedule with respect to the topics of subjects being taught. Case studies
are encouraged to devel op through active industry interaction and nenbership to
case houses. Institute always nmakes an attenpt to involve its stakeholders in
desi gni ng and devel opnent of curriculum Over and above the institute is open
to advice fromlIndustry, Alumi, and University fromtine to tinme. Academc
council neets in the beginning of every year and di scuss about the curricul um
Academ ¢ council is the chief decision making body in matter of academ cs.
Simlarly. Adm nistrative decisions are framed by Directors which are approved
later in consultation with higher authorities. In the beginning of acadenic
year, individual directors convene neetings attended by both teaching and non-
teaching staffs. Various committees are constituted and responsibilities are
assigned to them To sinplify the adm nistrative work, schools have been divi ded
in departnents with eligible teaching staffs designated as Head of the
departnent. The Heads of the Departnent are given specific duties and
responsibilities to attend the day to day routine work. Every faculty nenber is
i nvolved in the various acadenic and adm nistrative or other statutory and non-
statutory committees.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Adm ssion of Students Wth a dedicated and robust adm ssion
cell looking after the student, the

process of admi ssion is well.nonitored.
Qual i fied student counsellors guide the
students for selection of best possible
courses enabling themexel in their
car eer

I ndustry Interaction / Collaboration Strong industry-acadenia interface is
est abl i shed through visits to
i ndustries, inviting guest speakers
fromindustry, participation in the
prograns conducted by CVA, ClII etc.,
providing industrial training and MOU s
in collaborative consultancy projects.
In addition students of MBA had
participated in sunmer internship
projects after conpletion of their
foundation courses in the first year in
reput ed conpani es arranged by the
pl acement cell of the institute. At the
end of the project , students were
given the opportunity to submt a
detail ed project report and undergo a
vi va-voce before an external supervisor

Human Resour ce Managenent The institute makes an all-out effort




to make optinmumuse of all three
categories of human resources i.e.
students, teachers and non teaching
staffs. Students academ c performance
i s managed through intensive classroom
teaching and regul ar reval uation
t hrough exami nations. Conputer class
and soft skills included into the
curriculuminprove their enpl oyment
potential. Students also take part in
co curricular and extracurricular
activities |i ke debate sem nars and
sports. Fraction of students were
i nvol ved in swachh Bharat and unnat
Bharat program For faculties, , the
institute sponsored sone online courses
on personality inprovenent offered by
Har appa Education trust and Coursera to
i nprove the quality of teaching.
Besi des teachi ng and research, nenbers
had the added responsibility of
ment oring students

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The NSHM s Kol kata canpus is equi pped
with I CT enabl ed class roons, |earning
ai ds, nedical roons, digital library,
wel | equi pped | aboratories and hygienic

canteen. The institute has a
centralised library with a rich
col l ection of books. The total vol unes
of books in the year 2019-20 was 21032.
The costly books, which are fewin
nunber, are kept in the reference
section. These books are digitalised
and students can access individua
chapters for their own reading. In

addition to these the library has a

| arge nunber of print journals and
ebooks too. The library search engine
is web enabl ed and i ssue of books are
managed digitally. Conputer for Public
access is available in the library and
staff room The library adds new books

and journals at regular intervals.

Research and Devel oprent

A faculty nenber of the institute has
recei ved research grant from SERB( DST
india) to work on cancer related topic.

Some of the teaching staff are
conducting Ph.D work and institute
provides themfacilities of performng
the sane. Faculty nenbers are
encouraged to publish their research
findings in indexed journals ( scopus,
WS, Pubmed). For Pharmacy | aboratory
based research is a part of the
syl labus. In the Pharmaceutics section,
research is nmainly focussed on novel
drug delivery and i n Pharnmacol ogy




screeni ng of screening of the candidate
nmol ecul es for cancer and di abetes.
Faculty nmenbers are encouraged to
publish in reputed journals and al so
attend/ present papers in nationa
conferences. Liberal grants and
rel axation in course allocation are
al so provided to encourage such
activities. Significant inprovenent in
out cones has been observed.

Exam nati on and Eval uati on

The institute is one of the firsts to
shift the exanmination in the online
node. Internal exam nations are
conducted at regular intervals and
mar ks upl oaded to MAKAUT s eval uati on
websi tes (nmakaut exam net). The nopde of
eval uation is MCQ, short questions and
assi gnnent types. Questions are franed
t he google forns and exam conduct ed
online. The university also practices
onli ne exan nation system Senester
exanms are conducted through web based
centralised user interface system
equi pped with a test engine with
random zati on of questions and answer
choices. Currently, the semester
exam nation is also online and on an
average results are declared within 30
days of conducting exam

Teachi ng and Learni ng

The teaching | earning system of the
institute is carefully calibrated and
meticulously inplenented. It starts
with the unitisation of the syllabi of
i ndi vi dual subjects and is allocated
two teachers (unless it covers such a
broad area as to require nore than two)
taking in consideration of their
expertise in the field. This is
fol l owed by preparation of teaching
pl ans. For theory classes, nethods
i nclude class room | ectures, supported
by nodern teaching aids and audi o-

vi sual denonstrations. At regul ar
intervals, |lectures and sem nars are
arranged where professional experts are
invited to interact with students to
upgrade their know edge in a particular
field of the profession. The institute
arranges renedi al classes to cater to
the needs of slow | earners. Parents-
teacher nmeets are organi zed and parents
are advised to encourage their wards to
be involved in their studies and give
special attention. The students are
divided into snmall nentee groups are
al l ocated to specific teachers.

Curri cul um Devel opnent

The institute offers a variety of




courses. Most of these courses foll ow
the respective syllabus of Muul ana Abul
Kal am Uni versity of Technol ogy to which
institute is affiliated. However
within this [imtation also, there is
sone scope for curricul um devel oprent.
Directors and senior faculty nmenbers
who represent the institute in Boards
of Studies at the University |evel,
provide their inputs in the fram ng of
the syllabus. In addition to the
regul ar syllabus, the institute offers
Engl i sh | anguage Conputer courses to
i nprove the student’s communi cation
skills and enployability

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

NSHM | everages the | CT resources in
t he planning of functional and
operational activities of the
institute. Inportant notices and
reports are also circul ated through
emails. The col |l ege has put up
surveill ance on conputer for coll ege
authorities

Adm ni stration

NSHM Kol kat a uses advanced | evel of
technol ogy to ensure snmooth runni ng and
mai nt enance of the electronic
attendance system for the enpl oyees,
updat ed conputer system

Fi nance and Accounts

Integration of I T has surely
increated the productivity as well as
the quality of work in the finance and

accounts departnent as well. NSHM
Kol kat a ensures that accounts and
finance departnment always use the
| atest software to keep the files in
or der

St udent Admi ssi on and Support

Qur admission cell is enabled with IT
for student adm ssion and support. Cur
website provides all the information
regardi ng the adm ssion, courses,
faculties in various departments for
easy access and so that they can nake
an infornmed decision

Exam nati on

Internal tests, exami nations are
conducted on TCSIoN for the students so
that they can get used to giving exans

onlien

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019

NI L

NI L

NI L

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 IPR in FDP on 12 Ni |l
Hi gher IPR in 20/ 11/ 2018 |20/ 11/ 2018
Educati on hi gher
education
2018 ERP | npl Peopl e 12 Nill
enentation | Issue in |14/12/2018 [14/12/2018
ERP i npl em
entation
2019 I nspire Rol e of 52 25
t he Conmruni cat |16/ 12/ 2019 |16/ 12/ 2019
chanpion Jions in Re
in you | ationship
Bui dl i ng
2019 Leave Trai ni ng 52 25
Modul e on usage |20/03/2019 [20/03/2019
Usage | eave
nmodul e and
basic info
rmation
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

St udent
I nducti on (FDP-
Sl)

17/ 06/ 2019

19/ 06/ 2019

Hands on
training
programme in
human cel |
culture from
Stellixir
bi ot ech Pvt
Ltd.,
Bangal ore,

23/12/ 2018

Ni Il

14




I ndi a

human cancer 1 12/ 11/ 2018 18/ 11/ 2018 6
cell culture
t echni ques and
MIT assay

Cont i nue 1 05/ 09/ 2018 08/ 09/ 2018 4
Educati on
Program f or
Phar macy
t eachers

Sem nar on 10 18/ 03/ 2018 18/ 03/ 2018 1
eComer ce

Di gital 12 18/ 04/ 2018 18/ 04/ 2018 1
Forensi cs and
cyber security

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 9 3 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal th | nsurance and Heal t h I nsurance and Students Wel fare Schene
Acci dental |nsurance Acci dental Insurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The finance departnment is subject to statutory audit by our statutory auditors
on an annual basis wherein all books of accounts and records are checked and
tax audit report also is duly submtted along with audit report

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NATCONPH- FUND 400000 Nati onal Conference

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes NA Yes NA

Adm ni strative Yes NA Yes NA




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher meeting was conducted to obey all the instructions, policies,
rul es and regul ati ons of NSHM and its hostel. Maintenance of m ninum 75
attendance in theory and practical classes mandatory to take MAKAUT university
exam nation, Internal assessment. Dire consequences of Mal practice of exam has
been informed in Parent teacher neeting

6.5.3 — Development programmes for support staff (at least three)

a) HRIS training inparted to support staff on 14/8/2018 b) Purchase training
imparted to support staff on 10/1/2019 c) The role of conmunication in
successful relationship building 18/ 1/2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Unnat Bharat Abhiyan Progranme 2) Institute - Innovation Cell - IHRD

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 | ndustri al 03/ 08/ 2018 03/ 08/ 2018 03/ 08/ 2018 200
tour to
Chi ttaranj an
Nat i onal
Cancer
Institute

2018 | ndustry 02/ 08/ 2018 02/ 08/ 2018 02/ 08/ 2018 100
tour to Deys
Medi cal , East
I ndi a Phar ma
ceuti cal
Wrks Lts, d
uconat e
Heal th Ltd

2018 Semi nar on 05/11/ 2018 05/ 11/ 2018 05/ 11/ 2018 100

AN OVERVI EW

ONG M P.

VALI| DATI ON,

FOLLOWNED BY
STUDEND

| NTERACTI ON

2018 swacch 28/ 11/ 2018 28/ 11/ 2018 28/ 11/ 2018 200
bhar at
program

2018 05/ 12/ 2018 05/ 12/ 2018 05/ 12/ 2018 100
I nteractive
Cogni zance
Annual
t eachers




nmeet

2019 Nat i onal 14/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 1000
conf erence
on Col | abora
tive heath s

ci ences-
vi sions for
future
2019 | ndustry 08/ 03/ 2019 08/ 03/ 2019 08/ 03/ 2019 150
visit tour
2019 04/ 04/ 2019 04/ 04/ 2019 04/ 04/ 2019 100

I nteractive
sessi on on
Quakery and
crosspat hy

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 08/ 03/ 2019 30/ 04/ 2019 25 50
Wnens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the University net by the renewabl e energy
sources Green Audit is a process of systematic approach based on
identification, quantification, recording, reporting and anal ysis of conponents
related to environnental diversity of an establishnment. It ainms to eval uate and
anal yze environnental practices of the concerned sites, which will have an
i mpact on the eco-friendly anbience. Geen audit is considered as a useful too
for an academ c establishnent or college to determ ne how and where they are
usi ng the nost energy or water resources based on that the institute can
consi der then how to inplenent changes and nake savi ngs by optinmum use of its
exi sting resources. It also helps and provide guidance to deternmine the type
and vol une of waste, which can be used for a recycling to inprove waste
m nimzation practices. It can create health consci ousness and pronote
envi ronment al awar eness, values and ethics to the students and associ ated
menbers/staff. It enables for better understanding of Cean and G een
Envi ronnental inpact on the canpus.. As environmental sustainability is
becom ng an increasingly inportant issue for the nation, the role of higher
educational institutions in relation to environnental sustainability is nore
preval ent. The rapid urbani zati on, population growth with industrialization and
econom ¢ devel opnent at | ocal, regional and global Ievel has led to several
envi ronnment al and ecol ogi cal challenges. On this background it becones
essential to adopt the systemof the G een Canpus for the institutes which wl
| ead for sustainable devel opnent through waste mnim zation and conservation of
water resources. At the sane tinme, it nust ains to reduce a sizable amount of
at nospheri c carbon-di-oxide fromthe environment. The National Assessnent and
Accreditation Council, New Del hi (NAAC) has nmade it nandatory that all Higher




Educational Institutions should submt an annual Geen Audit Report. Moreover,
it is part of Corporate Social Responsibility of the H gher Educati onal
Institutions to ensure that they contribute towards the optimumutilization of
environmental resources in the canpus to nmitigate G obal Warm ng and Cinate
Change

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 4
Ranmp/ Rai | s Yes 4
Braille No 0
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 1
Speci al skill Yes 6
devel opment for
differently abl ed
students
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 30/ 04/ 2 6 Bl ood 101 557
019 Donat i on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Handbook

04/ 07/ 2018

Ant i

raggi ng affidavit

is signed by the students
at the tinme of adm ssion
as ragging is banned in
NSHM Knol wedge canpus and
its hostel s/transports

wher ever such facilities
are avail able. Anyone
resorting to or indulging

in ragging in any form
will be liable to be
puni shed appropriately.

Ant i - sexual harassnent
cell is functional
basedon VI SHAKHA

St udent s Handbook 16/ 07/ 2018




Gui del i ne

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Master Class with 27/ 11/ 2018 27/ 11/ 2018 30
John GShea Soci al
entrepreneur on the
i nportance of
ethics in society
and busi ness

Work Life Bal ance 29/ 03/ 2019 29/ 03/ 2019 32
in sustaining the
val ues of life

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free zone 2. Greenery 3. No Snoking Zone 4. Increased use of LED
light 5. Waste managenent through seggregation of different categories of
wastes 6. Restricted entry of autonobiles

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Continuous eval uation, Academ c audit, Research Audit, Environnental
Studi es, Professional Ethics, representation of Alumi and |Industrial expert in
Governi ng Body, | QAC, introducing nmandatory Conmunication Skills/ Technica
Sem nar/ Conprehension as a part of “beyond the syllabus” teaching |earning
met hodol ogi es. 2. The institute al so conducts Faculty Devel opment Progranmes
(FDPs) for the benefit of faculty nenbers, providing travel grant for
student/staff, research fellowship, internal research funding for students and
staff. 3. The institute is also engaged in energy conservation approaches |ike
use of alternate sources of energy, green conputing, restricting the entry of
aut onobi | es i nside the canpus, prohibiting snoking and maki ng a tobacco-free
canpus and naintaining eco-friendly green canpus. 4. The institution always has
a quest for excellence and strives hard towards inparting quality education and
contributes towards nation building. 5. The Institute always pronotes
col | aborative research work, inplenentation of innovative ideas in teaching
| earning and research to cater the denands of technical skills required for
I ndustries across the Country.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nshm com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

NSHM has al ways had a di stinct voice ever since its inception. Qur courses are
designed in such a way that it would always be aligned to industry needs. It is
our responsibility to provide cutting edge know edge inparting techni ques,
Iifestyle education and even cross donain exposure. Wth the help of |atest
technol ogi es, we envision to prepare our students for their bright future. At
NSHM i nformati on and ideas flow freely in an open and friendly atnosphere. The
notto of our institution is to cater to the needs of the students as well as
the industry and various dignitaries and professionals are invited to groom our



https://www.nshm.com

students beside our departnment experts based on latest industry trend and
needs. Qur lab facilities are sonething we're quite proud of as we take care in
restocki ng our depleting reserves on daily basis. Enabled with nodern
technol ogy, our lab equipnment is well maintained and ready to be used for
students’ need and use. At NSHM we are always invol ved in maki ng our
institution industry friendly and we are devoted to the proper conditioning of
our students with nmaxi mum exposure to current requirenents and to fit into the
ways of the world.

Provide the weblink of the institution

https://ww. nshm com

8.Future Plans of Actions for Next Academic Year

The future is full of challenges and NSHMis geared up with all its resources to
neet those chall enges and sustain in the academ c sector playing a lead role. In
order to achieve this, following activities have been planned for the forthcom ng
acadenic year 1. NSHM has a strong interface with the industry and to enrich this
relationship, there is a need in increase the industry visits by faculty as well
as the students. Plan for this activity is to be worked with the students and
faculty nmenbers along with the concerned industry nenber 2. Geater focus on the
skill devel opnent of the students in their respective fields and endeavor should
be nmade for better exposure of their inner potential 3. Enphasis on research and
devel opnment activities and encourage and guiding the faculty nmenbers for PhD
regi stration. Also faculty nenbers are required to be encouraged to cone out wth
any innovative research project in collaboration with the students. 4.
Environnental friendly canpus has al ways been there, enhanced focus on green
canpus, waste nmanagenent can add nore value to protect environnent, in particular
enrichnent of an eco-friendly |earning space woul d al ways be wel cone. 5. To
further explore the role of information and comuni cation technol ogy to enhance
the know edge base of the students and the faculty nmenbers. 6. To fulfil its
Social Onligations, in the manner of providing formal informal education,

di ssem nati on of Know edge, organizing programes and activities for the benefit
of the Community and O her Stakeholders 7. To encourage students to take various
conpetitive exans and groom ng up the students to conpete with the cutthroat
conpetition across the G obe. 8. To encourage both in-house and external Faculty
Devel opnent Programme for fine tuning their subject skills and know edge. 9.To
render organi zed and state of the art GPAT coaching to UG students of

Phar maceuti cal Sciences.10. To develop the entrepreneurship skills anobng the
students.
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